Feedback from July 28 2026 Workshop Meeting:

The Town Supervisor reported that the New York State Association of Towns had recommended that municipal social media accounts not permit public commenting, in order to avoid legal complications related to free speech, content moderation, and records retention. The Board agreed with this recommendation, concluding that Section 7 of the policy should be simplified to state that comments are turned off on all Town accounts.

A Board member raised the legal risks of blocking users from Town social media
accounts, noting that multiple lawsuits have been filed across the country against
government entities that blocked users from accessing public information. The Board
agreed that a no-blocking policy should be articulated.

Discussion also addressed the practice of posting Town business from personal social
media accounts. Board members acknowledged that this practice creates legal
exposure, including the risk of FOIL requests being applied to personal accounts, and
sends mixed messages to the public. The Board generally agreed that official Town
communications should originate from the Town's official accounts and website, and
then be cross-shared to other pages, rather than originating on personal accounts. It
was also noted that elected officials retain their own independent speech rights and are
not subject to the same restrictions as employees.

ADA and web content accessibility compliance was raised, noting that municipalities of
Mendon's size will be required to comply with WCAG 2.1 AA standards by April 2028.
The Board agreed to incorporate a reference to this compliance obligation into the policy.


Feedback Received via email prior to July 28 2026 Meeting:

Emailed Feedback 1:
The Town should consider turning off commenting on all posts. Many other Towns do this. NYAOT recommends turning off comments.  Our messages/posts from the town are informational announcements. We can add a blanket statement at the bottom of all announcements stating for additional information please call Town Hall at____. We need to avoid having to monitor the posts as well. We do not have people that have time for this. 
—----------------------------------------------------------------------------------------------
Emailed Feedback 2:
Per training taken by AOT comments should be turned off. 
There should be limited accounts and communication should be limited to Supervisor or his designee.  I understand the Highway Dept now has their own account. 
—----------------------------------------------------------------------------------------------
Emailed Feedback 3:
My biggest comments are:
· The Supervisor's authority is too broad in a few places. Section 5 makes the Supervisor the "primary coordinator for Town-wide communications" and gives that office a role in reviewing policy, legal, and significant-public-interest communications. That may be reasonable for a centralized Town account, but I would distinguish between Town-wide communications and communications issued by independently elected officials concerning their own statutory offices. The policy should not inadvertently make the Supervisor the approval authority over the Clerk or Highway Superintendent.
· I would add an explicit independent-elected-official provision. For example: "Nothing in this policy shall be construed to limit the statutory authority or independent responsibilities of an elected Town official to communicate information concerning the lawful duties, operations, records, or services of that official's office." That would protect the Clerk, Highway Superintendent, and Supervisor equally.
· Section 5(C) concerns me most. It says communications about governance, policy, finances, legal matters, or Town Board actions "should be coordinated through the Town Supervisor" before posting. "Finances" is especially broad. As Receiver of Taxes, for example, you routinely communicate tax information. Yet "Tax information" is specifically listed as something requiring prior coordination. I don't think you should have to coordinate routine tax collection information with the Supervisor before posting it. I'd change that substantially.
· There is an internal inconsistency about approval versus coordination. The policy says prior coordination is "required," but later says coordination "does not require formal approval of every communication." I would make this crystal clear: coordination is notification/consultation, not permission, except where some other law or Town policy actually requires approval.
· Comment moderation needs more legal precision. The draft permits removal for profanity, threats/harassment, hate speech, spam, advertising, illegal content, and repetitive posts, while correctly saying criticism alone cannot be removed. This is an area where First Amendment/public-forum issues can arise, so I'd strongly recommend a separate, attorney-reviewed moderation policy with objective rules rather than relying on terms like "hate speech" or "harassment" without definitions.
· The records-retention section is too general. It says posts, comments, messages, photos and videos "shall be retained" under NYS retention requirements. New York State Archives guidance is more nuanced: retention is based on the content/function of the record, not simply because something appeared on social media, and duplicate copies may not need separate retention. I would reference the Town's adopted LGS-1 schedule rather than imply that every Facebook comment or post has the same retention requirement.
· I'd also define who actually captures social-media records and how. If Facebook deletes something, a user edits a comment, or an administrator removes something under the moderation policy, what is the Town's preservation procedure? NYS Archives specifically recommends governments determine how social-media content will be captured and preserved.
· Section numbering needs correction. There are two Section 5s: "Roles and Responsibilities" and "Content Categories and Coordination Requirements." Everything after that needs renumbering.
One other provision I would question is the "Compliance and Repercussions" section. It provides for coaching, required review, suspension/removal of administrative privileges, and "other personnel or administrative actions." That's understandable for employees, but an elected official is not simply an employee subject to ordinary personnel discipline. I would expressly state that disciplinary/personnel provisions apply only to individuals over whom the Town has lawful disciplinary authority and do not expand the Town Board's or Supervisor's authority over independently elected officials.
I'd add something along these lines near the beginning:
Independent Elected Officials. Nothing in this policy shall be interpreted to alter, restrict, or transfer the statutory powers, duties, or responsibilities of any independently elected Town official. An elected official may communicate directly with the public concerning the lawful functions, services, records, and operations of the official's office. Where this policy calls for coordination with the Town Supervisor, such coordination is intended to promote accuracy and consistency and shall not constitute a requirement for prior approval unless otherwise required by law.
That one paragraph would resolve a lot of my concern with the document.
Also, from my perspective as Town Clerk/Records Management Officer, I would want the records section to recognize your records-management responsibilities. New York's Local Government Records Law specifically provides that each local government have a Records Management Officer and, in towns, records no longer needed by an office for conducting its business are transferred to the Town Clerk for safekeeping and ultimate disposition. The current draft barely addresses that role.

—----------------------------------------------------------------------------------------------
Emailed Feedback 4:
1. What is meant by "Coordinate communications when required under Section 6"?
2. Regarding "Monitor comments and messages in accordance with the Town's moderation guidelines" --> Will moderation guidelines be developed/provided separately?
3. Regarding "Comments may be hidden or removed only in accordance with applicable law and any adopted Town social media moderation policy. Examples may include:
    • Profanity
    • Threats or harassment
    • Hate speech
    • Spam
    • Commercial advertising
    • Content violating applicable law
    • Duplicate or repetitive posts that disrupt discussion"
.......I believe the above may create legal / First Amendment considerations. Also, officials/personnel being put in a position to decide what constitutes spam, advertising, etc could create issues as well. 

4. The Town may consider adding language stating that all posts must be posted on the official Town page(s) in addition to wherever else they are posted (such as community groups). Community groups are not controlled by the Town, and they restrict access -- many (most?) have at least some residents banned from their groups. If the Town is posting info only in a community group(s) rather than on the official Town page(s), that means that residents who are banned from that group (or have chosen not to join) are unable to view the information the Town has shared. Therefore it seems important to also have that information available on the official Town page, so that ALL residents may view the information, not just those residents who have access to the community group(s).
—----------------------------------------------------------------------------------------------------------------------------
































Draft Social Media Coordination Policy

1. Purpose
This policy establishes a clear, consistent framework for the use of official Town social media accounts and other official online communication platforms. The policy is intended to ensure that information shared with the public is accurate, timely, professional, and consistent with Town policies while allowing departments and authorized representatives to communicate efficiently regarding Town services, programs, operations, and public safety. 
2. Scope
This policy applies to all official Town social media accounts, including those maintained by Town departments, boards, committees, commissions, elected officials acting in their official capacity, appointed officials, and any other authorized representatives communicating on behalf of the Town.
Official Town Social Media Account: An official Town social media account is any social media account or online communication platform that is created, maintained, or authorized by the Town, one of its departments, boards, committees, commissions, or authorized representatives for conducting Town business or communicating with the public on behalf of the Town.
All official Town social media accounts, usernames, passwords, followers, and published content are the property of the Town, regardless of who created or administers the account.
This policy applies to all forms of official social media content, including but not limited to:

· Public service announcements
· Department news and updates
· Road closures and traffic impacts
· Weather-related information
· Construction schedules and infrastructure projects
· Recreation and community events
· Public meetings and hearings
· Emergency or public safety communications
· Budget, policy, and program announcements
· Photos, videos, graphics, and livestreams
· Responses to public comments and inquiries
Official Town business should be communicated through official Town communication channels whenever practicable. Personal social media accounts shall not serve as the primary vehicle for disseminating official Town announcements, notices, or other communications on behalf of the Town. 
This policy does not regulate the personal social media accounts of elected officials, employees, or residents. However, individuals using personal accounts should not represent themselves as speaking on behalf of the Town unless expressly authorized. 
[bookmark: _4xu0qjw9vbf8]
[bookmark: _9xehfzfxwpk3]3.  Official Communication Channels
Official Town announcements, notices, and other communications should originate from official Town communication channels whenever practicable. Official communication channels include the Town website, official Town social media accounts, press releases, email notifications, and other communication platforms authorized by the Town.
Personal social media accounts, even when they identify the individual by their Town title or position, shall not be used as the primary vehicle for disseminating official Town business or as a substitute for an official Town communication channel. This policy is intended to ensure that official Town communications are accurate, consistent, accessible to the public, retained in accordance with applicable records retention requirements, and remain under the control of the Town.
Elected officials, appointed officials, employees, and authorized volunteers may share, repost, or link to communications that originate from official Town communication channels on their personal social media accounts. When commenting on or discussing Town matters through personal accounts, individuals should make reasonable efforts to distinguish personal opinions from official Town positions unless they are expressly authorized to speak on behalf of the Town.
Nothing in this policy is intended to restrict the personal speech of elected officials, employees, or residents. Rather, it establishes that official Town communications should originate from Town-controlled communication channels to promote transparency, continuity, and public confidence.
4. Guiding Principles
Official Town communications should be guided by the following principles:
· Accuracy: Information must be factually correct and verified prior to posting.
· Consistency: Messaging should align with official Town policies and communications.
· Transparency: Communications should be clear, understandable, and informative.
· Timeliness: Information should be shared promptly, particularly when public safety or Town operations are affected.
· Professionalism: Communications should reflect the professionalism, integrity, and impartiality of the Town.
· Respect: Posts should foster respectful civic engagement and avoid unnecessary conflict or inflammatory language.
· Institutional Communication: Official Town social media accounts exist to communicate Town business and services, not the personal opinions or political views of individual administrators, employees, or elected officials. 
5. Roles and Responsibilities
[bookmark: _qe5iow8bpa4i]
[bookmark: _b7qllbkdthsk]A. Town Supervisor (or Designee)
The Town Supervisor, or an authorized designee, serves as the primary coordinator for Town-wide communications.
[bookmark: _wbns5kvqmh0y]
Responsibilities include:
[bookmark: _5fgd2x320qot]
· Providing guidance on communications with Town-wide implications.
· Coordinating messaging involving multiple Town functions or official communication channels.
· [bookmark: _vpiz4ak234y1]Reviewing communications involving policy matters, legal issues, or topics of significant public interest, as appropriate.
· [bookmark: _9skhewb3x7t2]Serving as the primary point of contact for interdepartmental communication regarding official messaging.
B. Town Clerk (or Designee)

The Town Clerk is responsible for communicating official information related to the Clerk's office and supporting the dissemination of Town information through authorized communication channels.

Responsibilities include:

· Posting routine operational information related to the Clerk's Office.
· Ensuring official announcements originating from the Clerk's Office are accurate and timely.
· Coordinating communications that involve Town-wide operations, policy matters, or other offices, as required by this policy.
· Ensuring official communications are distributed through authorized Town communication channels.
[bookmark: _xduudnn5boir]C. Highway Superintendent (Or Designee)

The Highway Superintendent, or an authorized designee, is responsible for communications related to Highway Department operations.
Responsibilities include:

· Posting routine operational information related to roads, maintenance activities, seasonal operations, and public safety.
· Ensuring the accuracy and timeliness of Highway Department communications.
· Coordinating communications that have Town-wide implications or affect multiple Town functions.
· Notifying the Town Supervisor (or designee) as soon as practicable following emergency communications.
[bookmark: _wnebqk6mhajw]D. Authorized Social Media Administrators
Individuals authorized to manage official Town social media accounts shall:

· Publish content in accordance with this policy.
· Ensure information is accurate before posting.
· Coordinate communications when required under Section 6.
· Monitor comments and messages in accordance with the Town's moderation guidelines.
· Protect account credentials and maintain the security of official Town accounts.
· Ensure official communications originate from authorized Town communication channels.
[bookmark: _r2dn6bknnst]E. Shared Responsibilities
All individuals authorized to communicate on behalf of the Town share responsibility for:

· Maintaining professionalism and civility in official communications.
· Providing accurate, objective, and timely information.
· Coordinating communications when required by this policy.
· Complying with applicable laws governing public records, open government, accessibility, and privacy.
· Supporting consistent messaging across official Town communication channels while recognizing the operational responsibilities of each office.
5. Content Categories and Coordination Requirements
[bookmark: _dxxr2c9kemo9]A. Routine Operational Communications
Routine communications related to the day-to-day operations of the Highway Department or Town offices may be posted without prior coordination. 

Examples include:

· Road maintenance schedules
· Snow removal updates
· Brush pickup and leaf collection schedules
· Office closures or holiday hours
· Meeting reminders
· Recreation or community event announcements
· Routine service announcements
· General public information
The individual posting the information is responsible for ensuring its accuracy.
B. Town-Wide Operational Communications (Coordination Recommended) 

Communications that affect multiple Town functions or are likely to generate significant public interest should be coordinated with the Town Supervisor (or designee) before posting whenever practical.

Examples include:

· Major road closures
· Significant service disruptions
· Multi-day construction projects
· Water emergencies (if applicable)
· Community-wide emergency preparedness information
· Joint communications involving multiple Town offices
· Significant grant awards or project announcements
Coordination may consist of a brief discussion, phone call, email, or text message to ensure messaging is accurate and consistent. 
Coordination may occur through email, telephone, or another approved internal communication method.
[bookmark: _uk6b8nqbg8mx]C. Governance and Policy Communications (Prior Coordination Required)
Communications regarding Town governance, policy, finances, legal matters, or Town Board actions should be coordinated through the Town Supervisor (or designee) prior to posting.

Examples include:

· Town Board decisions
· New or proposed Town policies
· Budget announcements
· Tax information
· Capital projects requiring Board approval
· Pending legislation
· Litigation or legal matters
· Personnel matters
· Official Town positions on policy issues
Nothing in this section prevents individual elected officials from expressing their personal opinions through their personal social media accounts; however, official Town communications should originate from an authorized Town communication channel.
[bookmark: _5xdcpzj6xpe8]D. Emergency Communications
When immediate communication is necessary to protect public health or safety, the Highway Superintendent, Town Supervisor (or their designee), or Town Clerk may post information immediately through an official Town communication channel.

Examples include:

· Flooding
· Hazardous road conditions
· Road closures due to emergencies
· Public safety emergencies
· Severe weather
· Urgent public notices
The Town Supervisor (or designee) should be notified as soon as practicable if they were not the individual making the initial communication. Follow-up communications should be coordinated whenever practical.
[bookmark: _wan4t1hbuvep]Coordination Expectations. Coordination under this policy does not require formal approval of every communication. In many cases, coordination simply means informing affected departments or Town leadership prior to posting to ensure consistency, accuracy, and awareness. 
[bookmark: _64amxmnv35vk]
Nothing in this policy shall delay communications necessary to protect public health or safety 

6. Tone and Content Standards
Official Town communications shall:

· Use clear, concise, plain language.
· Be factual and objective.
· Identify information sources when appropriate.
· Be accessible to the general public.
· Avoid speculation or unverified information.
· Avoid partisan political advocacy.
· Avoid personal opinions when communicating in an official capacity.
· Respect privacy and confidentiality requirements.
· Comply with applicable federal, state, and local laws.
7. Comment Management
Official social media accounts are intended to facilitate communication with the public while maintaining a respectful environment.

Administrators should:

· Monitor comments regularly.
· Respond when appropriate to factual questions.
· Avoid engaging in prolonged arguments or debates.
· Refer media inquiries to the appropriate Town official.
Comments may be hidden or removed only in accordance with applicable law and any adopted Town social media moderation policy. Examples may include:

· Profanity
· Threats or harassment
· Hate speech
· Spam
· Commercial advertising
· Content violating applicable law
· Duplicate or repetitive posts that disrupt discussion
Comments should not be removed solely because they criticize the Town or its officials.
8. Records and Retention
Official social media communications are public records.
Posts, comments, messages, photographs, videos, and other content shall be retained in accordance with applicable New York State records retention requirements and Freedom of Information Law (FOIL).
9. Training and Review
Authorized administrators should receive periodic training regarding:

· Public records requirements
· FOIL
· Accessibility requirements
· Appropriate public communications
· Social media best practices
· Updates to this policy
This policy should be reviewed periodically by the Town Board and updated as necessary.
10. Compliance and Repercussions
Failure to comply with this policy may result in corrective action appropriate to the circumstances, including:

· Coaching or additional training
· Required review of future communications
· Suspension or removal of administrative privileges
· Other personnel or administrative actions as appropriate under Town policies and applicable law
Nothing in this policy limits the Town Board's authority regarding appointed officials or employees.
11. Effective Date
This policy becomes effective upon adoption by the Town Board and applies to all official Town social media accounts and future communications made on behalf of the Town. 

—----------------------------------------------------------------------------------------------------------------------------

